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ADJUSTING THE SALARIES OF THE INTERIM CITY 
AUDITOR, CITY CLERK, MUNICIPAL COURT JUDGES AND 
CITY manager, to PROYIDE ADJUSTMENTS SIMILAR TO 
THOSE PROVIDED TO CIVILIAN EXECUTIVE TEAM 
MEMBERS IN THE FY2012 BUDGET, 

if ^ -h ik 'k 

WHEREAS, appropriatieEiS to provide pay adjustmalts for City Coxmcil appomtees induding 
the City Auditor, €Hfy Clerk, Municipal Court Judges and the City Manager were included m tibe 
FY2012 Budget Qfdinattcej and 

WHEREAS, it was anticipated that such pay adjustments would include Cost of Living 
Adjuslmeats (“COLA”), performanee pay and deferred eompensatlon, matching contributions 
similar to those pfOvidai for die civilian members of the Executive Team;, and 

WHEREAS, it is nOW" necessary to provide for arid approve the specific pay adjustmCTts for the 
City Council Appointees; NOW THEREFORE: 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SAN .4NTONIO: 

SECTION 1. Interinv City Auditor, The Interim City Auditor shall receive a defcixed 
eompensation matching cotttriba.tiott of 1 % of base salary.: The, deferrel compensation match by 
the City is contingent upon the hafetim City Auditor contributing IM to an eligible deferred 
compensation plan. The Interim City Auditor shall receive performance pay in a lump sum of 
S5OO0, 

SECTION 2, City Clerfe, The City Clerk sh^ receive a 1% COLA increase, effective October 
1,2Q11. The City Clerk shall also receive a deferred compensation matching contribution of 1% 
of base salary, the deferred compensation match by the City is costfagent upon the City Clerk 
contribullng 1% to an 4liible defetred compensation plan. The City Clerk shall receive 
perfoiin®ee pay in a lump sum of $5000. 

SECTION 3. Municipal Court Judges, All flilLtime Municipal Court Judges* including the 
Presiding Judge, shall receive a 1 % COLA increase, effective Octohef 1, 2011. The Mumcip4 
Court judges shall also: receive a deferred compensation matching contribution of 1 % of base 
salary. The deferred compensation match by the City is contingent upon the individual 
Municipal Court Judges each contributittg 1% to an eligible deferred Compensation plan. 

The Presiding Judge shall also receive performance pay in a lump sum of $5000. 

SECTION 4. City Manager, The CiP? shall pay the City Manager $10,000.00 annually to 
cover additional voluntary benefts including, but not limited to, supplriUental life insurance, 
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disability insiirance and long tettn, care insurance, such amount to be payable on December 3 P- 
of each year. The Mayor is autihorized to sign an amendnient to.the.City Manager’s contract to 
reflecfthis change. All other proxdsions of the ©iiy Mahaigear Emplo 3 mLient Agreemeht shall bi 
extended and remain in ftill force and effect 


SECTION 5. AppropriatioiiS. Appropriations for the salary adjustments provided in, this 
Ordinance were included in the E¥2;012 Budget Ordinance, approved September 15, 2011. The 
Difector of Finance is diteeted to identify the sonrce of ftnds and to peiform the actions 
necf^sary to carry out the puipose and obligations of this QrdinaaiOei 

SECTIQN' 6 . IffectiV'e Date. This ordinance is effective immediately upon passage hf ei^t 
afSrmatiye votes j otherwise it is effective on the tenth day after passage. 


PASSED AND APPROWD this 15*“ day of December, 2011. 



M A Y O R 
Juiidn Castro 


ATTEST: 


APPROVED AS TO FORM; 



-) 



Twren amtt.NDMENT TO OTY MANAGER EVIPLOYMENT AGREEMENT 

this Third Amendment to the City Manager Emptoyment Agreement dated September 29, 2005 (101324), 
as amended by the First Amendment dated December 6.2007 (2007-12-06-1265) and the Second Amendment dated 
December U, 2008 (3Q08-I2-11-1177) is entered intcj by the City of Sail Antonio and Sheryl Sculley, City 
Manager, and is authorized by Ordmance U-154 i>f|proved December , ZQU (coliectively,^ the 

" Agreemenf) . All defined terms in fte Agreement have the same meanings herein. 

1. Paragraph 9, Insurance is amended fey addifeg the foHowing sentence to the end of the 
paragraph: 

^^Eflfective October JK 3®I U the shall Manager 110,000.00 mually to covet 
acMilional inswance helefihs, inciuchng but not; limited W ^plemeiM life mi^iir^ce, disabilitf 
insurance, and tdng insurancer 


2.: All Qth:er provisiohs pf the Agreement st^ll be extended and in full force M 

effect. 


3. It k the intention of the part&s to negotiate additional terms of this conlxact on or before 
December 31,2013. 


Bxpcutcd this n ^ day oftl^ember..:2011 






. 

AN ORDIN ANCE 

AMENDING THE CITY MANAGER EMPLOYMENT AGREEMENT 

^ 
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WHE3REAS, the Council manhers have ev^u^ed the City Manager's performance* and, 

WHy.Kr.A Sj the Oity Council has detennined that the City Manager should receive a merit 
increase in her annual base salary and dfher adjustniMitSi NOW THEREFORE, 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SAN ANTONIO: 

SECTION 1. The City Manager's Enmteyment Agreement is hereby amended to incorporate the 
terms: set out herein. 

SECTION 2 . Effective May 1, 2009, the 0ty Manager’s annual base s^ary shall be $315,000; 
effective May 1,20IO, the Manager's annual base salary shall be $335,000 (provided however, rile 
salary shall be $325,000 if no cost of Hvmg increase is j^oved by the Cotmcri for the non- 
unifonned mployees at the begnming (Sf the fiscal year 2009-2010); effecfive May 1, 2011, rile 
managers annual base salary shall be $355,000 (provided however, the salary shall be $345,000 if 
no cost of living increase is ^proved by the Council for the non-umfoimed employees at the 
beginnihg ofthe fiscal year 2010-2011). 

SECTlCiN % Effective January 1, 2009^ the City of San Antonio shall {»nriibate the masinMiiii 
sum allowed by law to a delferied compensation plan of the City Manager’s choice, as an additional 
empip^eat benefit, blit in Up event to exceed $35,000 in 2009, $40,000 in, 2010, and $45,000 in 
201L Cn December 31,2009, the C% riiull pay to ftie Manager retenfion incentive pay in the aim 
of $35,000, less the total contribution paid by the Cify to the,deferred compensation plan in that 
year, Qa December 31, 2010, the City shall pay to the Manager retention incentive pay In the sum 
of $40,000, less the total contribution paid by the C% to the deferred compensation plan m that 
year, di December 31,2011, tiie City sMl pay to the Manager retfintion incentive pay in the sum 
of $45,000, less the total eontribution paM by the City to the deferred compensation plan in that 
year. 

SECTION 4, The City Manager will be allowed to serve as an instractor at an institution of higliCT 
educrdon. 

SECTION 5. Severance pay under the Agreement shall be revised to reflect that if involunmry 
termination occurs during 2009, the City shall pay 15 months, of her then current base salary; if it 
occurs during 2010, the City shall pay 18 months of her then current base salary, if invokmtary 
tarmination occurs during the calendar year 2011, the City shall pay 21 months of the Manager’s 
then current base salary. 
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SECTION 6. The CiJy Manager shall be allowed to "carry forward" 183 days of annual leave 
accuinuiated from year to year. 

SECTION 7. The Mayor is aufliorized to exs;nte an arnendment to the City Manager 
Empioyment Agreement executed on September 29,2005, and amended on December 6, 2007, to 
evidence th«e changes. 

SECTION 8. The Director of Finance is directed to identify the source of funds and to perform 
the actionsnecessary to cany outthe purpose and obligadcms of this Ordiiiance. 

SECTION 9. This ordinance shall take effect inunediately upon passage by ei;^t affirmative 
votes. 

TASSED AND APTROVED teis 11* 


ATTIST: 


iJfROVED AS TO FXmM: 





This Second Aaisndment to; the Ci%' Manager Employment Agreshient dated September 
29. 2005 (10l324i. as amended hy the First Ainsndinent dated Becember 6, 2007 (2QQy“l2-G0- 
1265), is entered into by the City of San Antonio and Sheryl SGulley, City Manager, and is 
authorized by Ordinance Is’o. 2008-1241-1177, approved December 11, 200S (collectively, the 
''Agreement"). All defined terms in the Agreement have the same meanings herein. 

1. Pmagraph 2, ComBemsation is amended by adding the foilowing ptoMsions 
inserted before the last sentence of the paragraph: 

"Effective May 1, 2009, the Manager's anntml base: salar}'- shall be SSilJOO; 
effective May 1, 2010, fixe Manager's annual base salary shall be S335,Q00 (provided, 
however, tbs salary shall be $325,000 if ttd cost of lmn| kerease is approved by the 
Gouncil for thenon-twifonned employees at the bsfiiming bf the fiscal year 20(^-2010); 
effeGtive May 1, 2011> the Manager’s annua! bass salary shall be $355,000 (pEei.nded, 
however, ke salary shall be $345,000 if no cost of living, kcrease is approved by the 
Council for the non-nnifonned employees at the beknn&g of the fiscal year 2010- 
2011 ).” 

2, P at-iXgrap h 3:, FrofesmOnal neveliapment and Membership Expenses is anxended 
by adding the following sentence to the end of the paragraph: 

‘The Manager may teach part-time at an institution of Wgher education provided 
same does not naaterially affect the performance of Manager’s duties under the 
Agreement.” 





3. Paragraph S, Tf-rminatinn - Severance Pav is amended by deleting the &st 
subsection (a) and replacing it with the followini subsection (a); 

"{a) If invdluntafy teraimatipn occurs daring the calendar year 2Q09’, there shall 
he paid fif t een (15) months of her then current base salary; if involuntary 
temaination ocdura during the calsndar yeah 2010, tee shall he paid eighteen 
(is) mpnflis of her then caifsht base s.^ai:y3 if inyolutitarj' temiinatiQn occurs 
daring the calsndar year 20ll , ttiBre shall be paid twenty-one (21) months of her 
then' ottTTsnt base salary. Paymehls. under tWs paragraph may be made in one lump 
sum or over time, whichever Manager elects; alid 

4. Parasraph fP)- Leave is amended fay changing the hiunher "oiie hundred twenty 
(12CS’' in the second ssntenGe te "one hundred eighty^ee (183f and the number "dne 
tandred forty-iiye (145)" in tie last sentetiGeto "one himdred eighty-dares (183). " 

5. Paragraph 1.0. Particmation in Teams Municmal Retirsroeat System ^. Def erred 
Cmymgnsatioa Plan is revised by deleth^. Paragraph b and inseitihg instead: 

"b. Eifective January 1,2009^ the City shall annually Contribute to a deferred 
compensatioii plan of the Manager’s choice the maximum sum allowed % law as 
an additional employment benefit, but in no event to exceed SSSjOOO in. 2009, 
540,000 to 2010 and 545,000 to 2011. On December 31,2009,: the City shall pay 
to the Manager retaation incentive pay in the sum of $35,000, less die total 
contribution paid by die City to the deferred compensation plan in that year. On 
December 31, 2010, the City shall pay to the Manager retention incentive pay in 
the sum of $40,000, less the total contribution paid by the City to the deferred 
compensation plan in that year. lifeewise, on December 31, 2011, the City shall 




pay to tiie Manager retention incentive pay in the sum of $45vCiOO.OOi less the total 
contrfpution paid hy the City to the deferred compensation plan in that year.’'' 

(t. All other provisions of the Agcsement siiall remain in full force and effects except 

as amended by this Second Amendniait purstiant to Otiinance No. 200&-12-il 4177 



Bmptoyer: 




Approved as tp form; 



hiichael D-Beffisd-- -— 
City Attorney 
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amending the gity manaM employment agihsement 

and PROVjpDING FOR AN IMMEDIATE EFFECTIVE DATE 
*****= 

WHEREASj City Council has nief with anti evaluated the City Manager s perforiiiarice !5ince 
her appointniejit on Noveniber % 2005; and, 

■WHERIAS, the City Council has determined tliat the City Manager should receive a inerit 
increase in her annual base salary; NOW THEREFORE. 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY Of SAN ANTONIO: 

section 1. The Cit)' Manager Empiopoent Agreement is reyEed as shown an attatdied 
Exhibit A - First AmendmeBt to Gift' Manager Erapioyment Agreement. 

SECTON 2. The City Manager and Mayor are authorized to exeeute the arnendment to the City 
Manager Einploy'ment Agreement dated Septeinber 2005. 

SECTION 3. The director of Finanee is directed to identily the source of funds and to perform 
the actions nece^aft' to cany out the purpose and sMigations of tills ordmanee. 

SECTION 4. This ordinsiice shall take effect immediateiy upon passage by eight affirmafivs 
votes. 

mSSEM ANI>AFFRCM) ibis g"* day (tfDecember 2.007. 


A 



City Attorney 











First Amendment to City Managet Employinent Agreetnent 
This First Atnendmeiii to the City Manager Employment Agreement dated September 29,2£)05, 
is entered liStD by the City of San Antonio and Sheryi Seulleyi City Manage^ arid is authorized 
by Ordinance ^ Approved Decsember 6,2&II7. 

L Paragraph 2. Conmeisatton is revised as ■fidtowto The fellowing stalfiment is mserted 

before the last sentetiee of the patagbaph; 

Elective on November 7, 2QG7, the MiMoger's afinuol base salary shall be 
and thereafter, effective on Novmber 8, 2008, the annual base salary 
shcM be $295,000. 

2i naragraph 4 Other Expenses i s revised as foUowst The following statement replaoesthe 
last sentences 

Changes to these aMbwarices aft4 other benefits made available to non-Uiiiformed 
executive employees and incliteled in the arthiial budget process shall he extended 
to Mamger, 

3. Paragr^9, rs revised as follows- The fbllov&g sentence Is inserted before 

the last sentence of the paragraph: 

Effective January h 2008, &e Managet will pay medical health mmrance 
premms fir herself and her dependents at the same ram ds those cmilabk to 
nah-umfprmed employees. 


EXHIBIT A 








foMows; The title of the paragraph is changed by adding the folloy/ing after Texas 



The existing paragraph is renumbered as u.and the foliowing is added as a paragraph h.: 

b. E^clive Jmuary 200^, t/ie €ity shall annually conkihvte $20,000 to a 
deferred compensalion plan of the Manager’s choice, as an addlthml 
employmml benefit, 

5. All other provistos; of the City Manager EEaployinenl Agreeinent shall remain in fufl 
force and effect except as amended by this First Arnendmeirt and pursuant to Crdmance 
jsjp._ajproyed Secember 6,2007 • 


Executed this day of December, 2007. 



Michael Beraan 
City Attorney 
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an ordinance 1 Q 1 3 2 4. 


APPOINTINd A CITY MANAGER; ESTABLISHING AN 
DATE Xa ASSM the 
authorizing the execution 
agreement, as requested by mayor PHIL 

HARDBERGER. 


ir, it- 


be it ordained by the city council of the city of SAN 

ANTONIO; 

SECTION L Afier a nation-wide search, iBterviews of candites, and cOTsitotjon, 

LSy Council finis that Slcd'l Sdt% has all (he 

fhr «mce as Citv Msaaecr, Pursuant te the pnA'isJons of Article V, Section 45 of the 
k City of San Zitonio. the Oty Council aPPWtS Sheryl Sculley^ the o|ce of Manager 

afthc CiiyofSan Antoiio for an M6fihilctemi,efiective November 

SECTION 2. The salary of the City Meager is hereby fix^ Jt S250,Gpp,flP 
SSL MovcmbrTr^Odl ' ®^^ satay of the City Manag^ is fixed^at Sm^OO 

nJvear Stioii lie City Manager shall belaid S35,0pO in Mpentiye pay at ihe'^Smer 
Second year of employment. The annual bass salaiy ^1 be paid to the e»W «_ 

weekly paj^ents. eal^f which shall be, as nearly as. practicable, equal to one tvyenty-sixth 

|l/25) ofsmd 

CB-rriON 3 The dty Council authorizes City staffTp prepare a d«teiled cmploymmt 

lis ftkMay^ Pli Hardberger to Ms. Sheryl: ScuUeA attached hereto as Attachme^ A . 

SECTI ON 4. The Mayor L pthorized to execute the employment agreement on behalf of the 
City of San Antonio, 

ourTinfef e in order to facilitate an orderly transfer of duties and the tfansitibn L 
SfBono to Sheryl ScuRey. the City aunoil heret^ 

7005 J Rolando Bono shall be designated p z 

of aulhoiized positions to accomplish the intent of this seetton. 

SECTION 6. The Dirimior of Finance is hereby directed to ideirtify 

perform the actions necessary to carry out the puqrose and Obligations of this Ordinance. 
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section 7. This ordinance shall tsJce efTecl iinmediately upon passage by eight affinnative 


pASSmANP APPmyED tMs f'day ofSepiembisr, 200S. 


ATtS^i 


M i ^ S' 0 ^ 

PHiLHARDBERGER 




City Clerk 


APPROmB AS TO FORM 
City Attorn^ 


STATE OF TEXAS I 

COliSTfdf'BEXAB: f SS. CEBTIBiB SOP i 

CITyOFSANANfCSa® J 

W uhdereijnKl, ie City &ft of ft® % of San Antonio ta the Stats ini goonty 
Efere said,; does by these presents certify that the attashed siitf foraBOlnfi Js a Irus and 
BaeipiJfled copy of 8 part of the records, papers end books In the Offlbft of the City 
Cior!s;,and, that f am The custodtan Of such papers, books and records bs wa offleer of Iha 

Antonio, ^Itf 

ufider^y hand and the offlclat eeal of the City ot AntohlSi thte...?rn..r. 

. /ai,/ 

E San Atipilo, 











CITY MANAGER AGREEMENT OF EMPLOYMENT 


THIS AGREEMENT is made and entered into by and between the City of San 
Antonio, Texas (‘'City").; and Sheryl ScuOey, ("Manager") to establish and set forth the 
teims and oonditions of the Manager’s employment as the City Manager of (he City. 

WHEREAS, the City Cpuneil of the City of San Antoiaio ('‘Couneil”) on 
g^tember 1,2001. appointed Sheiyl Sculiey as the City Manager of the City, efleetive 

November 7, TQDSyand 

WHEREAS, Sheryl Seiilley has accepted an offer of etnpioyinent as C% 
MaJiager of the City of San Aijtonio; and 

WHEREAS, the Council desires to provide compensation and, benefits and 
establish the teniis and, conditions of Manager’s employment, 

j 

NOW, THEREFORE, in oonsideratron of thernutual covenants herein contained 
and Other good aiidfaiuable coiSideration, Ihp parties apes as follows/ 

AGREEMENT 


J. General 

City hereby agrees to engage Sheryl Scuiey as City Manager of die City nf San Antonio, 
Texas, to perfann the functions and dudes of that posMon as speeifred m the City Charter 
of the City of San Antonio, Article V, Section 45, which is incorporated by reference Ibr 
all purposes and by ^plicable provisions of the City Code or ordinance,, arid to perfomi 
such other legally pennissible and proper duties and functions as the Council shaU from 
linie to tune assign. Council has appointed Sheryl Sculley as City Manager for an 
indefinite letm and may remove her at any time subject only to appHcahle provisions of 
the City Charter and the provyons titled ’’Termination - Severance Pay” of this 








Agreement. Nothing in this Agreement is intended, nor shall same be construed to in any 
way create a definite terra for the Manager’s appointment as City Manager of the City or 
to in any way abridge or limit the right of the Council to tetminate. the Manager at any 
timfi at the will of the Council 

The Manager shall report for work and the duties and errtployment of the Manager shall 
commence on the 7|h day ofhfoveraber, 2005 (the “Commencement 0^ 

2, Compensation 

Starting Mih the Cbramencement: Date. City aEreeS: to; nay Sheryl Sculley an atinual base 
salary, whleB salary initially be $250,000, payaWe In mstallments at tte same timie 
as other emnlovees of the City nrc paid, The annual base salary shall be increased to 
$260,000 after tbs first year of employment. The City shall pay an additional one-time 
payment of $35,000 to Manager as retenhon incen#e pay aifie end of the second year 
of employment. In addition, Cfty agrees to review the bass ^Jary and p%er benefits of 
the Manager at least annually 

3, Prcfessional Devslopmeot sud Membership Expense. 

The Cfty Manager is required as a coiiition of this employment to fflcnr ordinary 
necessao^ ipd rsasanable expenses in order to fulfill official and other duties for th^ City 
in the nature of professional dues, subscriptions and fees, educational expenses and 
similar items. The City agrees to hudget and to pay reasonable expenses such as 
professional dues and memberships, subscriptions and fees, educational expenses, ofricial 
travel and siibsislence expenses of Manager for professional development and costs 
associated with attendance at meetings, including but not limtted to the Annual 








Conference of tbe Intemational City Management Association, "Big CHy” meetjngs, the 
Texas City Management Association, the National League of Cities, the Texas Muni cipal 
League, and other national, regional, state, and local governmental groups, association, or 
committees i« which Manager serves as a member, or officer and which are neoessary 
and desirable for her Continued professional participation, growth, and advancements and 
for the good of the City. The City also agrees to budget and to pay the reasonable travel 
and subsistence es^enses of Managef for short courses, institutes, and semipars for her 
professional developmeif and for the good of the City, 

4 Other Expenses 

TheCity Manager is r^«fod as a condition of her empfoyment to pfovide an automobile 
and the upleep and maratenance therefore, which is necessary fo perfonn her duties, ihe 
City shall pfoyide a IWJO monthly car hioWInce. h additioig the City shall provide s 
cell phone allowance, Which id cw^dy moO per month. & Oty Manager also is 
required as a condition; of her employment to incur ordraary, iieCessary apd reasonable 
expenses^ for the promotion of the business of the City> including expenses for pnvate and 
civic club dues, home entraining and other promptional entertamipent, travel and 
similar items.: The City shall provide a $6,000 ^al expense allowance, payable fo 
eonal biWrsekly instaltoents beginning on the Commencement Date, for expires 
described fo this section. All expenses described in this section shall be bpnie by the 
Manager using the expense allowance established by this section Unless foil 
reiraburseroenl or some expense sharing anangement is authorised either specifically or 
by policy ofthe City: Otter benefits available to non-uniformed executive employees and 
included in the annual budget process shall be extended to Managef. 
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5. TermiKation - Severatice Pay 


In the event Manager is involuntarily terminated, in addition to all other payments to 
whieh she is entitled Under this Agreeinent, she will be entitled to the following 

severaftO^ pay; 

a. Tvvelye (12) iwxi(|s of her thet current bas^ salary in a lurr^D mm payment 
or over twelve (12) rnonthSj whichever she elects^ and 

b, Twelve (12) mwfts of eontihued health benefits for herself and her 
dependents throu# COBRA or such other program in which Manager 

apd/Br her dependents may be eirrolied, 

Forpurposes of this; paragraph, ‘Invotantary tetrnifiation meansr 

a. Manager’s dtscharge or dismissal by flip Cornicil upon the expression of 
majority (presently sij£ votes) of the Council, 

b. Maltaier ' s lesignatioft hased upon a reductiDn in Manager s salary of 
benefits by the Conacih 

e. Manager’s resignation following written ittforming the Coua^l of its 
ifiiire to comply with any provisifiiis of this Agreement; 
d Manager’s resignation fbllowiiig a formal or mfermai suggestion for her to 
resjppr other expression of M porifidence by a majority of the Council at a 

meetifjg; or 

e. Manager’s resignation following any other act suggesting that Manager’s 
sendees are no longer wanted by a majonty of the City Council. 

For purposes of this paragraph, 'Involuntary termination^ shall not include Manager’s 
temiination for coliyiction of a crime involving moral turpitude. 
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6, Performance Evaluation 

The Council shal3 review and evaluate the performanee of Manager at least annually and 
preferably every six months during a properly posted executive session in order to 
provide the Mahager feedback on her performance. 

7, Leave 

Manager shall be entitled W receive Amifal Leave in the arhoBht of twenty-tyvo (22) days 
for each year of her erEploymeiit, accuniiilated as follows, 

a. On November % 2005* Manager w® be credited 14 hours of 
leave which will be reflected on; Manager’s subsequeiti pay stub feceipt'. 

b. For the following 10 months, on her hire date aiialversary (December 7, 
January 7, etc) M^ngpr will be credited with additional incremerits of 14 

hours of annual leave. 

G. Inthe 12 *^morfth(October 7,206% Manager wiliie£^ve 22 hours of 
annual leave, 

d. This aceumnlation ptals 22 days £176 hours). Manager may aeciiffipWe her 
Annuiil Leave without limitaticsh, but shall not carry forward wore than one 
hundied-twen ty ( l20) days* on December 31® of any year. Upon teroiination 
of her employment for any reason whatsoever, Manager shall be reimbursed 
her actual Ammai Leave balance* in the same manner of paymeat as other 
. non-uniformed employees of the City but in an amount as provided for in 
this paragraph: tJie maximurn reimbursement presentiy allowed under this 

provision is 143 days. 
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Manager shall be entitled to receive 10 days per year of personal leave and shall he 
eligible to participate in the City’s aTmual personal leave buy back program. Manager 
will be Gredited with 80 hours of personal leave on her first day, November 7, 2005. 
Manager can sell up to eighty hours of unused personal leave back to the City beginning 
December, 20QS and every December thereafter. Manager’s accumulation shall occur as 
follows; On Jahuaiy I, 2006 and the start of every quarter thereafter (Apiil I •'“•y 
October 1, etc.) Manager will be credited with 20 hours of personal leave^ fc a total 80 
hours annually which she can sell back in December of each year, 

Payments under this seGtipn are eateulated at fee rate of employee’s current hourly rate 
multiplied by the number of eligible unused personal leave hoars, 

8. faitemaificatioa 

To the Bteot permitted: pader sateasd local lew, the Manager shall have all rights and 
priviltges under the Qt^'s Emplojee Lisbijity Plan adopted by eonncii I, accordance 

Ordinance §3:927 as amended. 

9, Issuraace 

lie City will pay the premiums for basie health, deritab and vision msyrance for 
Manage and her dependents. Coverage undei- the City’s pta will start on Movember 1, 
200S. The City will reimburse Manager fof up to 15 months for the cosls of COBRA 
payments for Mtoager’s dependents’ cun-enl insurance coverage with the Qty of Phoenhc 
(Of comparable coverage), if Manager elects to; continue that covemge. Any additional 
and optional benefits available or which may become available to non-unifonned 
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executive eraployess in the unclassified civil service will also be available to Manager, 
including the extended sick leave plan and employer-provided life insurance, 

lO; Participatidn in Texas Munidpai Retirement System 

Manager shall participate In the Texas Municipal Retirement System to the extent 
prpyicled for in the Texas Municipal Retiremenl System Act, Texas Government: Codej 
SiLlBffTLE Qi TEXAS MIMICIPAL BlTIREMlhlT SYSfEMi Chaptr gSl, as 
aEfiended, 


11. Relocation and Transition Expenses 

The City shall; pay the following relocation expenses and transition expenses incurred by 
the Manager; 

a. reasonable end customary moving expenses for two moves bj? mofefs 
selected by the Manager and approved by &e City, 

b. reimbursement of aetual ]odgiiig> meals, and travel expenses (airfare, 
mileage) irtcurred for two house huntini trips for Manager and family, 

c. reinibursement fer actual temporary housing and stotage .expefisss in a 
maxirnum amount of $1,500 per month, for a masiinum of eight months 
from Coromencemerif Date. 

'i' 

12, Tax Treatment of Benefits and Expenses 

To the extent thal payments in Sections 4, 9, and 11 are taxable income under the 
applicable provisions of the Inlemal Revenue Code of 1986, as amended (“Code”), the 
City shall indemnify Manager and hold Manager harmless against all Federal wage and 
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incDinfe taxes, interest and penalties relating thereto. To effect this indemnification, the 
City shalf pay Manager an additional amount that is sufficient to pay any Federal wage 
and ineome taxes under (he Code on the payments and benefits to which Manager is 
entitled widiout the additional amount plus anothef additionaf amount sufficient to pay afl 
the income and wage taxes on the additional amounts. The detsnniiiatioii of any 
additional amount tot must be paid under this section at any time shall be teade in good 
faith by the iiidependent aiiditofs theii employed by the City in consultation with 
Manager. 

jSi. ApDropriations: 

The City shall appropriate, set aside and encumber funds of the; City in an arnoinji 
sufficient to fund and pay all financial ohligations of the City pursuant to this Ag-eeilient, 
roduding. but not limited to, the severanee pay, salary^ a:d|ostraents, and benefits set forth 
and described in this A|feernenL 


14. Notice 

Before voltintarily resigning her position, Manager agrees to give the Council at least 
sixty (60) days nofiee in writing Qfhef intention to resign, stating the reasons therefore, 

15. Genera! Provisions 

a. Governing tow. This agreemcnl shall be construed in accordance with and 
govented by the laws of the State of Texas. Venue shall lie exclusively in 

Bexar Count3^, Texas. 

b. In the event any one or more of the sections or provisions of this agreement 







are: held invalid, illegal or unenforceable in any respect, such invalidity, 
illegality or unenfbrceabnity shall not afiecl any other provision of this 
agreement, but this Agreement shall be construed as if such invalid, illegal of 
unenforceable pfoyision had not been eontained. 
e. This agreement is intended as a full complete expression of, and constitutes the 
entire agreement between the parties with respect to the subject Tnalter,; All 
pffciF agreemeSitS,, pfornises, yepresentations, teims and epHditioTiSi both oral 
and written, are merged and incoiporaled into this agreement, and no sUOh oral 
or written undersfandings,; agreementSj promiseSj representations, ferms or 
conditjobS not Epepffically set forth in this agreement shall be. binding Upon 
the City and Manager. 


EXBCEJTED on thfe 




ms. 

Empfoyen- 




Approved as to Fomi 3nd Content; 

Mahha G. Sepeda 
Acting City Attorney 
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